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Millennials and Work Life Woes
Introduction
	In Canada, there is a common belief that work-life balance has become an unattainable goal for millennials. Studies show that 59% of this generation of people, born between 1980s and 2000, are worried about finding careers that are able to support lifestyles they envision for themselves. There is a general feeling that millennials believe that work arrangements in most workplaces do not fit well with their lifestyles. Compared to other generations, such as generation X and Baby Boomers, millennials are finding it exponentially harder to achieve a work life balance. Ideally, this is a serious concern given that the millennial age group constitutes the largest group in Canada’s contemporary workplace. Again, it is projected that the proportion of millennial workforce would continue to grow over the next 20 years. A close look at historical, technological, and social factors, however, would lead to a conclusion that millennials in Canada are not to blame for their work life balance woes.  
	The first factor that should be blamed for millennials work life woes in Canada are demands and pressures of the digital technology. In today’s workplace, work and technology have been so much integrated that it is quite challenging for millennials to disconnect themselves from the two phenomena (Carrick, 2017). This is particularly the case for millennials who work for organizations that are globalized. Every now and then, millennials are confronted by emails and other forms of communications coming from different corners of the world. In such circumstances, fighting the urge to check emails notification becomes a big challenge for a generation that is greatly connected. The unnatural evolution of technology in the past couple of decades has programmed millennials to believe that it is impossible for people to live disconnected from the rest of the world (Zimmerman, 2017). Whether in workplace or in social spaces, millennials never let their phones and laptops stay away from their sight. Having grown in the digital age, millennials in Canada are easily lured into the habit of frequently checking on their phones.
Millennials’ woes can also be attributed to demands placed on them by their employers and colleagues. Each time, employers and colleagues expect millennials to be reachable (Zimmerman, 2017). The 24/7 work culture means that millennials who have families may not have sufficient time to interact with their loved ones. Employers have high expectations on millennials, especially on issues of driving organizational change through technology. In organizations where they work, millennials are often organized into teams and assigned tasks that involve development of digital solutions to organizational problems. Because of the strategic importance of tasks that are assigned to millennials, their employers expect them to be reachable anytime during the day and night and to respond to emails whether it is on a week day or a weekend (Dube, 2017). 
Thirdly, Canada’s Baby Boomers have contributed significantly to millennials’ work life woes. In the aftermath of the WWII, full employment put huge chunks of wealth into the pockets of Baby Boomers (Roberts, 2018). As a result, Baby Boomers lived expensive lives because they had disposable income to spend on what they wanted. As Baby Boomers approach retirement age, they sabotaged the millennials by hoarding power and money while millennials to work hard to foot their parents’ hefty bills as the parents approach 90s.  Zimmerman (2017) notes that millennials go to school longer and work for longer hours compared to their predecessors. The amount of pressure put on them and the level of responsibilities bestowed on them force most of them to delay starting families. The absence of families during better part of their early adulthood lives means that this generation has no people to lean and socialize with when they are not in work. Baby Boomers have also clanged to high quality jobs, while millennials, though highly educated, have been left to struggle with “low quality and high quantity” jobs (Carrick, 2017). Even when millennials get lucrative jobs, the cost of caring for their ageing parents adds a toll on their lives. For millennials, starting families and getting children comes later or not at all while decisions related to investments in home ownership and savings for retirements are often postponed permanently.  
Conclusion
It would be wrong to blame Canadian millennials for their work life woes. These woes can be blamed on the increasing reliance of digital technologies in workplace,  which lure people into 24/7 connectivity. Again, millennials have to bow to pressure from their employers to be reachable around the clock to respond to work-related concerns. Thirdly, hoarding of power and money by Baby Boomers and their subsequent retirement have left millennials with an extra responsibility of taking care of their ageing parents. Nevertheless, expansion of millennial workforce will continue to pose a serious challenge if organizations do not make timely adjustments in their employee engagement models. Despite their woes, employers cannot ignore this generation because it is comprised of well educated, energetic, and self-sufficient individuals. They are skilled in technology in addition to harboring multi-tasking skills.
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